THE NEW TRADE UNION MOVEMENT: A PROPOSAL FROM MEXICAN FEMALE WORKERS





Mexico City, 14th of September of 2006

The deep changes in the world economy, mainly dominated by big transnational corporations and financial markets, have assumed the maximization of profits as their central objective. This in fact has led to a higher interdependence of countries, cultures and societies around the globe. It has further created a world of inequality in which women and men living from the fruits of their work have to face serious throwbacks in their labor and social rights as well as losses in contractional benefits and a weakening of trade unions.
The policies of structural adjustment have caused a general deterioration of the quality of living, mainly affecting female workers, leaving them in a situation of greater marginalization, dragging behind, exploitation, insecurity, inequality and poverty. Although the majority of women have entered work, the inequality for reasons of sex can be seen in lower wages for equal work, in less chances of training and promotion, violence and sexual harassment at work and the application of no-pregnancy exams, therefore deepening a culture of discrimination in the middle of the twenty-first century.

To be able to face flexibilization and deregulation in labor relations requires the work on agreements that permit the reconstruction of a new relationship between capital and labor, creating an alternative to meet the existing obstacles and the “new” realities of labor insecurity, which are among others: migration, informal labor, child labor and domestic labor. It is necessary to find ways that include all the new players in the world of labor and that steer towards a strengthening of bilateral relations and collective agreements.
In this reality, although female work is fundamental in the development of societies, in the world of labor it has not been appreciated nor regulated to its just extent. On the contrary, it has been used as a variable to reduce costs and rights. This economic and social under-valuation requires policies of affirmative action that comprise all fields of labor relations linked to female labor and that are incorporated in collective negotiations, in public politics and in all representative and decision-making union entities of which female workers should be part of.
In order to face the challenges of a world of neo-liberal policies that tend to foster the concentration of economic and political power, it is necessary to create an international countervailing power of trade unions. To achieve this it is essential to connect with other social movements and to rearticulate demands in a social agenda that strengthens mobilization and reconstructs solidarity between workers and society. This is the only way to reverse the current logic of globalization.
We, the female workers, join the initiative to create a new trade union movement. We want to take part in this challenge to make sure that the principles and the practice of the new organization guarantees the progress of women and the equality of gender.
Therefore we propose:

· An organization that is democratic, independent, propositive, proactive,  including, unprofessional, equitable and transparent.
· All directive and decision-making authorities to be cooperative and the composition to be to equal parts.
· To establish international and national labor observatories according to the international agreement framework (AMIS), that monitor the respect of human and labor rights, the adherence of norms and conventions of the ILO as well as the conventions on the discrimination and violence against women (CEDAW, Belem, Brazil).
· To reconstruct solidarity with the cause of the female workers clase and the social movement, especially with women’s struggle facing their situation of discrimination and inequality in the world of labor. Committing themselves to make visible the contribution of women to the global economy and their historical participation in the construction and strengthening of trade union organizations.
· To promote trade union democracy through the strengthening of women leadership in the trade union’s directive and decision-making authorities, via formation and sensitization.
· To include transversally the gender perspective as a political strategy for promoting trade union democracy, for progress in women’s rights and for the achievement of equality between female and male workers. 
· To elaborate methodological tools to analyze disaggregated data which show the complexity and particularity of the gender problem, taking into account the two main dimensions of women’s work, the public and the private.

· The new center should fight for the old and new demands of their new female members that are: day care for the children of workers, training, parental permissions, as well as the solution of the double working day for women, sexual harassment and violence at work, among others.
· To establish a campaign in defense of social security, education, retirement pensions, worker’s health, sexual preferences and the work itself as inalienable, indispensable and not transferable rights.
· To incorporate policies in favor of the members, against all forms of discrimination at work for reasons of sex, age, ethnicity, religion, education and sexual preferences.

· To promote that governments ratify the ILO convention 156 and that they monitor the creation of trade union mechanisms for its application and adherence in the world of labor.

· To sign a political declaration together with those who participate in the Constitutive Congress of the new international trade union center and the ILO as witness. In this declaration the international trade union compromise of recognizing women’s contribution to development must be assumed. Furthermore concrete compromises must be established to make progress on human and labor rights, especially on those of women.
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